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�esearch shows that providin# employees with a �eneüt aimed at improvin# their 
lon# term health and wellness can:

Putting a FlexSave  flexible benefit plan in place provides your employees with 
important benefits for their health. Congratulations on continuing to take this 
important step in protecting your employees and your business.

• Enhance and maintain personal health and wellness

• Pay for expenses not on the eligible expense list

• Help pay for expenses above the main FlexSave™ plan limits

Now, with a recent enhancement made to the HUB FlexSave   
plan, you can do even more to help your employees:

The Better Fit 
for Flexibility

Adding a new Wellness benefit to your FlexSave  plan  makes additional 
funds available to your employees for reimbursement of valuable 

expenditures like gym memberships, smoking cessation, 
professional services and more.

Put wellness to work in your business

www.hubfinancial.ca




